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Topic: Faking in the Employment Interview. This talk will be based on the following
articles ): Levashina, J. & Campion, M. (2007). Measuring faking in the employment interfliew:

interview. International Journal of Selection and Assessment, 148312R9You can view thesq
articles on the home page @fww.akronshrm.org

(1) definition of faking;

(2) a model of faking likelihood in the employment interview;

(3) description of the Interview Faking Behavior (IFB) scale; and
(4) discussion of the use of the IFB scale for studying methods of reducfiig
faking in the employment interviews.

Speaker: Julia Levashina, PhD Assistant Professor of Management at the CBA at Kent
State University. She has over 4 years teaching experience and over 12 years of resear|

Our sponsor this month:

VBHS.

BEHAVIORAL HEALTH SYSTEMS

Behavioral Healthcare Programs for Business & Industry Since 1989

ganizational Psychology and the American Psychological Association. Dr. Levashina obgi
her PhD from Purdue University in Organizational Behavior and HR Management.

Sponsor:  Behavorial Health Systems

Dondét miss out! Regi ster

$20 Members, $25 NoiMembers, $10 Students

Register online at www.akronshrm.org or

t giday!

Contact Patti Auber by email: pauber@comdocinc.com
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Registration Information AASHRM Page

AASHRM April Meeting Registration Information

When: Wednesday, April 8, 2009

Location: Guybds Party Center
Time: 11:00 a.am.d 1:00 p.m.

Cost: $20 members / $25 non-members /

$10 Students
Reservations may be made online at:
www.akronshrm.org or pauber@comdocinc.com

Questions? Call Patti Auber at 330.899.8087
Registration Deadline is Monday, April 6, 2009

Meeting/event cancellations may be made by contacting Patti
Auber at 330.899.8087 or pauber@comdocinc.com.

If you are unable to attend a meeting or event, reservations
must be cancelled 24 hours prior to the meeting time in order
to avoid being billed for the event.
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Proudly Serving Ohio Since 1994

Behavioral Healthcare
Programs for
Business & Industry

Behavioral Health Systems’ dedication to providing a
broad range of high quality, cost effective behavioral
health services has established us as a committed
partner to Ohio’s businesses and industries for more
than 15 years. Through the collaboration with our
10,800+ preferred provider network, members benefit
from receiving the right care, in the right setting, at the
right time.

We provide the expertise and flexibility to meet your
unique needs. Just ask one of our 500+ client
companies nationwide.

YBHS.

BEHAVIORAL HEALTH SYSTEMS

Behavioral Healthcare Programs for Business & Industry Since 1989
Employee Assistance * National PPO » Managed Care * Drug Testing
www.behavioralhealthsystems.com = 800-245-1150
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AASHRM May Meeting
LOOking Wednesday, May 13, 2009

@gd cée

Meeting: Wednesday, May 13, 2009

Time: 11:00am-1:00pm

Location: Guys Party Center

Speaker: David Szary, Recruiter Academy
Topic: True Workforce Planning

Sponsor: Home Instead Senior Care

Cost: $20 AASHRM Members, $25 Guests,

$10 Students
-

OVERVIEW® 2009 NATIONAL LEGISLATIVE CONFERENCE
Jim Krosky, SPHR, Governmental Affairs Committee Chair

7KLV \HDU:V OHJLVODWLYH FRQIHUH Q FHhZiDMrdk BiD @ réddrd: muiiber 6 BIRVAR@esston@lB fbmkacross the US gathefed
for educational seminars and to lobby their legislators. The two major issues that were discussed in detail were theeErg#aghoice Act (EFCA) and

the Healthy Families Act.

SHRM has taken the following position on these issues:

Employee Free Choice Act (EFCA)
SHRM believes that governmesiipervised secreballot elections are the best process for both representation and decertificaiections. The rights of
employees to consider representation by a union without threats, interrogation, promises of benefits, or coercion by esmptaygons must be protected.

Healthy Families Act Family and Medical L eave Act

SHRM believes that the United States must haveaC&htury workplace flexibility policy that meets the needs of both employers and employees. As jop-
posed to a onesize fits all government mandate, the policy should be a new approach that reflects different work environepeesentation, industries
and organizational size. The policy should support employees in balancing their work and family obligations and atithe,aonvde certainty, predict-

ability and stability to employers in offering the program.

SHRM generally opposes any form of governmental mandate on employee benefits or leave requirement. SHRM believes eotpheygoernment, arg
best situated to know the benefit preferences of their employees.

,] \RX DUH LQWHUHVWHG LQ D FRS\ RI WKH SUHVHQWDWLRQV IURP WikdussedHnlkbse\cohthdtlmé @D|W L Y F
(330) 8646661 or atjim.krosky@bcgcompany.com

Welcome New Members

From February inadvertently omitted

Deborah Shropshire, HR AdministratérGirl Scouts of NE Ohio

Scott Dressler, Director of AdministratioA Summit County Engineer

Jason Thomas, ASSOCIATE MEMBER, District Mahagiance Industrial Solutions

Ruth Werry, IN TRANSITION? Payroll Supervisor




