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Topic: Faking in the Employment Interview.  This talk will be based on the following 

articles ): Levashina, J. & Campion, M. (2007). Measuring faking in the employment interview: 

Development and validation of an interview faking behavior scale. Journal of Applied Psychol-

ogy, 92, 1638-1656. Levashina, J. & Campion, M. A. (2006). Faking likelihood in the employment 

interview. International Journal of Selection and Assessment, 14, 299-316.  You can view these 

articles on the home page of www.akronshrm.org.   

(1) definition of faking;  

(2) a model of faking likelihood in the employment interview;  

(3) description of the Interview Faking Behavior (IFB) scale; and  

(4) discussion of the use of the IFB scale for studying methods of reducing 

faking in the employment interviews.  

Speaker: Julia Levashina, PhD  Assistant Professor of Management at the CBA at Kent 

State University.  She has over 4 years teaching experience and over 12 years of research ex-

perience.  She has written numerous publications on Organizational Behavior.  Her areas of 

research interest include selection, distortion during interviews, intentional response, compen-

sation and strategic HR management.  She is affiliated with the Society for Industrial and Or-

ganizational Psychology and the American Psychological Association.  Dr. Levashina obtained 

her PhD from Purdue University in Organizational Behavior and HR Management.  

 

Sponsor:      Behavorial Health Systems        

 

Donõt miss out! Register today! 

$20 Members, $25 Non-Members, $10 Students 

Register online at www.akronshrm.org or 

Contact Patti Auber by email:  pauber@comdocinc.com 
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AASHRM April Meeting Registration Information  
 

When:  Wednesday, April 8, 2009 

Location: Guyôs Party Center 

Time: 11:00 a.m.ð 1:00 p.m.  

Cost: $20 members / $25 non-members /  

 $10 Students 

Reservations may be made online at:  

www.akronshrm.org or pauber@comdocinc.com 

Questions?  Call Patti Auber at 330.899.8087 
Registration Deadline is Monday, April 6, 2009  

Meeting/event cancellations may be made by contacting Patti 
Auber at 330.899.8087 or pauber@comdocinc.com.  

If you are unable to attend a meeting or event, reservations 
must be cancelled 24 hours prior to the meeting time in order 
to avoid being billed for the event. 

Monthly AASHRM Meeting  AASHRM AASHRM Page 2 Registration Information  

http://www.akronshrm.org
mailto:mailto:pauber@comdocinc.com
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Looking 

@gd`cè 
Meeting:  Wednesday, May 13, 2009  

Time:  11:00am-1:00pm  

Location: Guys Party Center 

Speaker: David Szary, Recruiter Academy 

Topic: True Workforce Planning 

Sponsor: Home Instead Senior Care 

Cost: $20 AASHRM Members, $25 Guests, 
$10 Students       

 

AASHRM May Meeting  

Wednesday, May 13, 2009  

Looking Ahead  

OVERVIEWð2009 NATIONAL LEGISLATIVE CONFERENCE  

Jim Krosky, SPHR, Governmental Affairs Committee Chair 

�7�K�L�V���\�H�D�U�·�V���O�H�J�L�V�O�D�W�L�Y�H���F�R�Q�I�H�U�H�Q�F�H���Z�D�V���K�H�O�G���L�Q���:�D�V�K�L�Q�J�W�R�Q���'�&���0�D�U�F�K����th thru March 10th.  A record number of HR Professionals from across the US gathered 

for educational seminars and to lobby their legislators.  The two major issues that were discussed in detail were the Employee Free Choice Act (EFCA) and 

the Healthy Families Act. 

 

SHRM has taken the following position on these issues: 

 

Employee Free Choice Act (EFCA)  

SHRM believes that government-supervised secret-ballot elections are the best process for both representation and decertification elections.  The rights of 

employees to consider representation by a union without threats, interrogation, promises of benefits, or coercion by employers or unions must be protected. 

 

Healthy Families Act Family and Medical Leave Act  

SHRM believes that the United States must have a 21st Century workplace flexibility policy that meets the needs of both employers and employees.  As op-

posed to a one-size fits all government mandate, the policy should be a new approach that reflects different work environments, representation, industries 

and organizational size.  The policy should support employees in balancing their work and family obligations and at the same time, provide certainty, predict-

ability and stability to employers in offering the program. 

 

SHRM generally opposes any form of governmental mandate on employee benefits or leave requirement.  SHRM believes employers, not the government, are 

best situated to know the benefit preferences of their employees. 

 

�,�I���\�R�X���D�U�H���L�Q�W�H�U�H�V�W�H�G���L�Q���D���F�R�S�\���R�I���W�K�H���S�U�H�V�H�Q�W�D�W�L�R�Q�V���I�U�R�P���W�K�L�V���\�H�D�U�·�V���/�H�J�L�V�O�D�W�L�Y�H���&�R�Q�I�H�U�H�Q�F�H���R�U���D���F�R�P�S�O�H�W�H���O�L�V�W���R�I���W�K�H���W�R�S�L�F�V discussed, please contact me at 

(330) 864-6661 or at jim.krosky@bcgcompany.com 

 

Welcome New Members 
From February inadvertently omitted 

 

Deborah Shropshire, HR Administrator�³ Girl Scouts of NE Ohio 

 

Scott Dressler, Director of Administration�³ Summit County Engineer 

 

Jason Thomas, ASSOCIATE MEMBER, District Manager�³ Alliance Industrial Solutions 

 

Ruth Werry, IN TRANSITION�³ Payroll Supervisor 


